How Introverts Can Succeed Quietly
Let’s just get this out of the way right now: the working world is heavily skewed to the
extroverts.
Those who master the art of relationships (and generate their energy from interacting with
people) are far more likely to move up the ladder in traditional corporate life than those who
do their best work solo.
Does this mean if you’re an introvert you’re doomed to a life of quiet desperation or of being
an unappreciated cog in a very big machine?
Quite the opposite. Many introverts succeed because of their ability to apply inward-facing
strengths in a way that is easy to understand for everyone. You may well succeed
outrageously in a way your extraverted colleagues can only dream of. History is littered with
brilliant introverts who used their innate powers of focus and concentration (which often
come hard to classic extraverts) to produce game-changing creative, strategic and
technological breakthroughs.
Think Bill Gates, JK Rowling, Gandhi, Einstein, Eleanor Roosevelt, classic introverts all.
They sold themselves and their ideas—quietly—to profound success.
And so can you, provided you simply commit to two concepts: content and platform.

Content
Killer content must be your calling card. There is no room for mediocre or surface-scratching
copy. Devote yourself to the deep research no one else is willing to do. Write multiple drafts
until you’re certain you’ve created something original and compelling. Analyze and test your
hypotheses. Obsess about the broader implications of your work, looking for nuances that
less committed souls would miss.
Do the heavy lifting that those without your passion and focus are unable to do.
What’s the good news about all of these new requirements? This often comes as naturally as
breathing to introverts: you were born to do deeply involved work.

Platform
Killer content by itself is rarely enough. To share and spread your ideas and build your
community, you need the right platform. Hiding in the shadows won’t do it. You must put
yourself smack dab in the limelight.
But fear not. You’ll do it only when it matters most and in the forms that best suit you and
your message.
Think of it as being a situational extrovert.
You choose how—and when—you’re willing to take center stage.
Because even in the limelight, you sell quietly. Not with hype or sensationalism, but with your
expertise, With a deep understanding of your work, with passion for your subject.
You might swallow hard and agree to a speaking engagement or presentation to an
influential audience. Rise to the challenge and work through your fears because you know
it’s worth it to spread your work.
Or maybe you reach out to a handful of key influencers in your field to share your research,
your art and your ideas. While it takes courage to make the first move, the intimacy of oneon-one suits your personality and style.
Perhaps you’ll decide to tackle the media and convince key outlets to publish your work
because you know that until your ideas get aired, they don’t have the power to change the
world.
Choosing even a limited soapbox—your platform—that suits your strengths and your
message can light up your career.

7 Signs You’re Viewed As An Introvert At Work
While I don’t have a scientific study to cite, I can say that, in my last 10+ years as a career
coach, I’ve worked with a lot of people who’ve labeled themselves as “introverts” on-the-job.
Their stories helped me to identify some common examples that indicate a person is being
perceived as an introvert at work.
Here are seven signs you might be viewed as an introvert at work:
1.) You don’t have many colleagues you could call “work friends” at the office.
2.) Your manager and colleagues regularly forget to respond to your emails.
3.) You are left out of meetings.
4.) You’ve been passed over for promotion.
5.) People avoid eye contact with you.
6.) People choose to email you their requests as opposed to ask for them in-person.
And most importantly,
7.) You feel helpless to change your status at work, and therefore, try to fly “under the radar”
so you don’t have to interact with others.

How Does Being “Introverted” Affect Your Job Search?
If being labeled and introvert on-the-job has given you trouble, then we can only imagine how
it has impacted your job search. We are looking for stories and examples from our readers
on how being an introvert has challenged you professionally. Specifically, tell us about how it
has impacted your:
Personal Brand – How you present yourself to the professional world.
Networking – How you interact with peers in your industry.
Interviewing – How you connect with hiring managers in an interview.
Please share your stories in the comments below. Our goal is to use your examples as part
of an upcoming webinar series designed to help introverts in job search. We’ll be providing
information and resources to help introverts find the career satisfaction they want and
deserve.
BUT, we need your stories so we can ensure we create the best tutorial – so please help us
by sharing below!

